
MULTICULTURAL PHILANTHROPY 

HIGHLIGHTS 

Talmadge D. Betts 

• Although cultural differences among minority groups are striking, similarities 
exist in the development of self-help organizations among communities of color; 
and 

• Among minority groups, philanthropy is generally used to improve the quality of 
life in communities with needs.    

James Joseph 

• In the United States, civic impulses—derived from the benevolent traditions of 
racial minorities and the majority tradition—are nearly universal; 

• The concept of a civil society, a good society and a transforming society is woven 
into the fabric of the different cultures and communities in the United States and 
impacts giving patterns;  

• The boundaries of community are changing conceptually, demographically and 
functionally. With those changes come racism, nativism and other barriers to 
community—giving and sharing; 

• Indian tribes are a model of social, benevolent and communal organizations; 

• African-American tradition traces its moral sentiments to the cosmology of the 
early slaves and the communal ethic of slave quarters, the Black church, African-
American voluntary associations and protest politics; 

• Asian Americans share a common commitment to taking care of their own—the 
neo-Confucian ethic of Chinese Americans seeks to interpret benevolence as an 
element of humanity, whereas Korean interest in self-help activities is guided by 
an ancient principle of keh; and 

• Latinos derive their values (giving and sharing) from the church and the family.     

Bradford Smith, Sylvia Shue, Jennifer Lisa Vest and Joseph Villarreal 

• Knowing a community’s cultural background does not help to predict how many 
hours a year individuals will give outside their family; nor does it help to predict 
the beneficiaries of the money they give—outside their family;  

• Values of commitment to family and community are influential within Hispanic 
and Asian ethnic groups;  

• The cultural dimensions of gift-giving, sharing or financial assistance carry a 
variety of meanings among Hispanic and Asian cultures; 

• The uses of wealth, prestige and power influence charitable behavior; 

• Ethnic philanthropy is linked to kinship and family; 

• Religion plays an important role in ethnic philanthropy, and except for the church, 
little giving involves mainstream nonprofit organizations; 



• Much of ethnic philanthropy is informal and goes unrecorded in tax returns or 
polls because it is personal; 

• Money is sent to family, kin and communities outside the United States; and 

• Higher income individuals in communities of color refer to their obligation to 
help others in their community achieve success. 

United Way of America 

• Among Hispanics, religious organizations receive the most money (15 percent), 
then United Ways (13 percent), followed by the Cancer Society; and  

• African-American and Hispanic-American populations are a strong market for 
United Ways.  These populations give a higher percentage of their household 
incomes than whites and are less likely to be asked to give and volunteer; they 
give to the United Way “to help people, and they give because they are solicited 
at work.” 
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